
Studia Psychologica, Vol. 63, No. 1, 2021, 5-23
https://doi.org/10.31577/sp.2021.01.811	                

Predictors of Teacher Burnout in Middle Education: 
School Culture and Self-Efficacy  

Meral Öztürk1 , Meryem Berrin Bulut2 , Murat Yildiz3 

1Social Work, Sivas Cumhuriyet University, Sivas, Turkey 
2Psychology, Sivas Cumhuriyet University, Sivas, Turkey 
3Social Work, Sivas Cumhuriyet University, Sivas, Turkey

This study aimed to investigate the extent to which school culture and self-efficacy predicts teacher burn-
out. The research was conducted on 284 (Mage = 36.15, SDage = 8.34; 51.4% females) middle school teachers 
from 12 Turkish middle schools. The data were collected utilizing the School Culture Scale, Teachers’ Sense 
of Efficacy Scale, Maslach Burnout Inventory and personal information form. Structural equation model 
was used to analyze whether school culture and self efficacy predicts teacher burnout or not. Findings 
showed that school culture dimensions of bureaucratic culture and task culture had a statistically signif-
icant positive association with efficacy for student engagement and efficacy for instructional strategies. 
Task culture had also a significant positive association with efficacy for classroom management. Although 
success culture was negatively associated with both emotional exhaustion and depersonalization, bureau-
cratic culture had a positive association with depersonalization. Efficacy for student engagement was neg-
atively associated with emotional exhaustion. The results of this study support the importance of school 
culture for self-efficacy and burnout. The findings were discussed within the scope of burnout literature.
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Introduction

Occupational stress is a common global prob-
lem of contemporary work life. Most workers 
may experience it at various levels in their 
work environment (Grayson & Alvarez, 2008). 

Long-term occupational stress may lead to 
chronic exhaustion that closely correlates 
with the burnout syndrome (Jennett, Harris, 
& Mesibov, 2003; Smetackova, 2017).

The burnout concept was first introduced 
and defined in the 1970s by American Psy-
chologist Herbert Freudenberger (Schaufeli, 
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